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CSIS has endeavoured to ensure that all information is correct, however mistakes may occur. Please notify the Newsletteritetuis event.
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6They plan and All ah plans and

Assalamualaikam,

Alhamdulillah by the grace of Allah, | have started work back at HM Treasury. In times of agea&site
steadfastness, perseverance and reliance aré\tlad best qualities we can emulate.

Al l ah informs usYbo shal Qumoah séatan ly be t
persons; and indeed you shall hear any hurt
consciousof Hmt hi s, behol d, i's somethJlrrGgBehto set one
One of the finest qgual idthisdoss natjudi mdan patierce, rather ihalsb iac

perseverance and this latter quality we truly need to revive in ourselves. One would be amazed how
this quality is not only for our own souls but also for the many who observe our actions.

| want to thank you for the support, advice and encouragement that you have given. The knowledg
many people, Muslim and nbtuslim are standing by my side, has given me the strength to stand firm an
persevere.

It is important that we use incidents like this to better promote the Civil Service, | am aware that it is nib)
but the last few months have shown me that there are many civil servants working towards a faif
professional service. We should continue to work together to champion diversity in the workplace and
ward our vision to make the Civil Service the number one choice of employment for Muslims. | am ful
that the CoM have continued in the good work and helped to drive the Society forward to better things.

Recent events have proved to me that through trials and tribulations Allah reveals to us many things, n
own dependence upon Him. | pray | have passed this particular test and | am better prepared for the
would do well to ponder over the advice Lugman (peace be upon him) gave to his son.
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Finally, let me take this opportunity to remind you of the two important months before the great
Ramadhan. Rajab and Shadba We should alll
preparation for the month of Qur dan is perfec

‘Allahumma baaik-lanaa feerajaba wa sha'baana wa balig-naa shakra Ramadhan." "

O Allah, make the months of Rajab and Shabdan

Indeed those who came before you saw the Qur'an as personal letters from their Lord. So they wol
reflect over it by night and yearn for it by day* Hasan alBasri

Wal ai kamdassal am
Azad Ali
CSIS President
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An Interview with Shaykh Moulana Mohammed Pandof

ReTe /) .
_a .'4’; _. . .". -
. Shaykh Mohammed is the Chalr of t C|V|I SerV|ce Islamic Society and recently graduated
. from Jaamlah‘Khaatamun Nablyeen in Bradford West Yorkshire. He now holds the official title
. of Moulana and Shaykh.

.

o Shaykh, how log did it take you to complete your studies?
‘Overall It 0s « t'akve M elllmdehit year s. As [ SVEGsE
last few years | was studying into the early hours and weekends. '

What does the study involve?

The Alim course | undertook is termed as Dars E Nizami. Firstly, we have to master the Are
language. What is called Al Luhah (lexicon), this is concerned with collecting and explainir
vocabulary. Al Sarf (morphology), in this students learn how to determine the form of the individu
words. Al Nahw (syntax) is primarily concerned with inflection. Al Istigaq (derivation) thesg
examine the origin of the words and Al Balagah (rhetoric) elucidates construct qualities.

Once these are mastered then we move onto
because the Qurdan was revealed to the Prog
_ period of 23 years. We then studied Tafseer which is the detail and contextual understanding of
he Qur dan. I BdNe o " nfioTams” onil* th e CLICC umsas
-~ what the Prophet (PBUH) said at that ti me.
~ quoted in the incorrect context. Though the translation is authentic, the application of that pa
ticular verse may be incorrect because the context is misunderstood.

After that, we studied the principles of (Figh) Jurisprudence, principles of Tafseer and the principlés
of Hadith. These are all very important foundations to be able to understand further and toy
‘extract answers to issues. Whilst studying the principle of Figh, the Professor used a book calldd
" ©dUsool Al Shahi 8 which is in Arabic. I was
author of this book is actually unknown, however his sincerity in his writing was outstanding. |
it so much that | have started to translate the book into English. | am about half way through it,
once complete InshdoAllah it should be availd
§ 3
Additionally we study Tawheed (the oneness of Allah) and his many attiiseitespk studied )
was Sharah Agaid Al Nasafiyalhgain, | was very moved by this book, and | have start
translate this into English. | have recently discovered that this book is taught in one oft c
Colleges in the United States.

Once all the background and foundation is built, which took nearly seven years, we then?/v Nt
study what are know as the sixthentidooks. These are Sahih Bukhzoilected by Imam Al .Sy
Bukhari(RA) and includes 7275 Hadith of the Prophet (PBUH); the Sahih Muslim, colle€
Imam Muslim bin -Majjaj (RA) and includes 9200 Hadith of the Prophet (PBUH); the Sut
Sughra, collected by Imam-Rla s a 0 i ( RA) ; the Sunan Abu &
(RA); the Sunan-&irmidhi, collected by ImamAtmidhi (RA) and the Sunan lbn Majah, collecte
by Imam Ibn Majah (RA). Each Hadith is read and the professor explained the meaning ;
context of the Hadith. Once again the meaning and context of the words used is all imp:
lack of an appreciation of the context and the definitions of the words used may lead:
misinterpretation and thereby, the meaning is lost in the translation. We also studied what is Kn
as the Al Muwattain, Muatta Imam Malik and Muatta Imaam Mohammed, thezeolsewhich ’1‘
extensively covers rituals, rites, customs, traditions, norms and laws of the time of the roplle
Muhammad (PBUH). A X3 .

. "» Ny "'.I
e ; : . '. ) . "
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An Interview with Shaykh Moulana Mohammed Pandor

. ‘i |
~ Shaykh,'i fo summarize'in just a few sentences atyo
Iy Iearntsbfa n your studies, what would they be ?
~ This is very difficult, but | guess there are three main lessons;
" Firstly Having now completed my studies, | have a better understanding
'_ of the sayings of one of the companions of the Prophet (PBUH) Hazrat .
p WhICh is tha9veryday | learn something new | understand how little | knew yé&sterdagpwledge
" that is available is like an ocean without any depth. How much water will come into the head of a
‘needl e when you put it into the ocean? Our Kk
think how much knowledge Allah I&econdlyTo be very careful when | narrate a verse from the
"Qur 6an or the Hadith and even mor e clhidetheu |
knowledge | have gained can be traced back through my teachers, through their teachers and so on;
*all the way through Imam Bukhari and Imam Muslim, and even up the chain to the Companion
~ (Sahaba) and directly to Prophet Muhammad (PBUH). This is called the chain of narration (the
Sanad). This knowledge is heart to heart transmission and cannot be gained in any other way. | an
extremely humbled by this honour.

Shaykh, you also recently took part in the Civil Service Live Challenge. How did you find*

experience?

| found the whole experience exciting. We were based in Liverpool anchallenge was to see

~ how many apprenticeship opportunities we could create in just 24 -houra city that was
ompletely unfamiliar to us, and with the added pressure that we had never met or worked each
other before.lt really brought home thé Ps, Pride, Passion, Professionalism andhea&r Gus

~ encourages. These qualities were especially put into practice when one of our team members

became ill and had to leave; as individuals and as a team we had to really up our pace. In the

Challenge | was able to really apply my business skills to gain interest for the apprenticeships. The

. other teams were worthy opponents, but it was delight for myself and my team members to be
recognised as the winners, our hard work paid off Alhumdullillah! Overall the challenge really was a

- great experience, | would definitely recommend colleagues to apply for the Civil Service Challenge

" next year. From the experience | had | can guarantee, if you are chosen it will be a very unique and

“challenging 24 hrs.

'

Did you enjoy your brief time in Liverpool? )

~ Yes very much, whilst in Liverpool | visited the Muslim Enterprise Council (MEC) and | had the pl
of meeting many people. Liverpool has a unique Islamic history that many are unaware of, a B othe
William Abdullah Quilliam a lawyer, reverted to Islam around 1889 and he is achatiyl for S
founding Englands' first mosque and Islamic c&hifertunately it no longer exists; there have beéen,
ongoing plans to reonvert the building where the mosque once stood into a museum. oLy 5

Shaykh, do you have any final thoughts to share with our readers?
Yes, | would encourage all Muslims to gain at least a basic level of knowledge of Islam to enat
one to recognise the halaal from the haraam, in order to perform their daily duties to®
Subhanahu tala. | would also encourage non Muslims to learn about Islam, to remove many
misconceptions. | would also advise people not to always accept what someone says about

"~ because they say it is from the Qurdan orf
person is. Finally, may Allah Subhanau Tala enable us to portray the true Islam to the Wes
pray sincerely for every one.

Jazakhallah Khair for your time Shaykh,
course ...and also for being on the winning team in the Civil Service Challenge 2009!

Look out for Shaykh Mohammed Pandors‘b
future edition of f 0 . '

T, v T - e
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Shaista Dowding

Sarah Naghi

Shaista Dowding has been working for the Civil Service for nine years, having been
recruited by the Cabinet Office. Shaista has had the opportunity to work in some high
profile departments such as her first post for the Privy Council Office. The Privy Council is the
mechanism through which interdepartmental agreement is reached on items of Government
business, which falls to Ministers as Privy Counsellors. This includes business under the Roy:
Prerogative, the affairs of Chartered bodies, and also where an Act of Parliament has given

an ordermaking power to the Privy Council. Shaista thoroughly enjoyed her role which
included organising submissions which eventually went for Royal approval.

Shai sta then worked for the Prime Minister
Currently Shaista works for the Judicial Appointments Commission; where candidates are
selected for Judicial Office.

In her leisure time Shaista likes to spend her spare time with family and close friends. She
enjoys experiencing new cuisines and feels lucky to live in London where there is so much
choice when eating out. Shaista also likes travelling and some of her favourite countries so
far are, Morocco and New York. By far the most meaningful place she has visited was Saudi
Ar abi a, Shaista found the experience so o0V
near future.

Sarah Naghi joined the Committee on Climate Change (CCC) in October 2008 after com-
pleting a degree in Applied Business Management (BSc) at Imperial College, London.
Throughout university, Sarah interned for two consecutive summers in the Communications
Directorate in Defra, and found the Civil Service was an ideal choice for a balance between
career and family life.

Sarahds current role as a Personal Assistat
ing the Chief Executiveds and Chief Economi
Lord John Krebs, the Adaptation Stiiimmittee and the corporate team. In addition, Sarah

is responsible for typeetting, formatting exhibits and compiling CCC annual reports to Par-
liament on the progress made in reducing greenhouse gas emissions

Outside of the Civil Service, Sarah actively works with the Islamic Foundation for Environment
and Ecol ogi cal Sciences (I FEES), and is cu
the first mosque in Europe.
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Arusa Razzaqg was passionate about studying crime from a young age (one of her favourite
books was &6Solved Book of Crimed) so it «ce
and Criminology. Unfortunately in reality it was difficult for Arusa to enter the world of criminal
forensics with limited experience. Instead, Arusa began working for the Royal Bank of Scotland
in Liverpool Street. Arusads enthusiasm f o
vulnerable clients money was an issue she felt went against Islam. After some research, Aru:
discovered the extent to which interest (Usury) is Haraam, and that to even deal with other peo-
pl ebs interest is considered a major sin.
which then led her to the Judicial Appointments Commission (JAC).

Arusads first i mpression of JAC was very p
Candidates Service Team and the atmosphere was buzzing with nervous Barristers anc
Solicitors preparing for role plays for their mock trials in court. Arusa thoroughly enjoys her
role at JAC and it has highlighted her customer service skills, so much so that Arusa is no
Selection Exercise Team Manager for District Benches and Masters Appoirgheefdasind

good intentions do pay off!

Arusa Razzaq

In her leisure time Arusa enjoys reading books, shoppitgr avel | i ng with he
|l ast holiday was to Turkey which she found
history.

Civil Service Diversity Conference London

CSIS had the privilege to exhibit at the CS Diversity Conference on 19 June at the Russel
Hot el in London. Sir Gus O6Donnel |l and Sit
at departmental success stories, whilst a Panel Session discussed raising aspirations ar
improving chances. Some sessions were on culture change and prioritising diversity, taler
management and progression, and data and equality impact assessments. The most interestir
aspect of the conference was the importance that faith/belief was a diversity strand in its own
right.

A number of delegates were interested in the work of the Society and representatives from
Defra, PCS and FDA were all considering introducing and formalising staff networks under the
banner of faith/belief. CSIS presence there provided a starting point and an ongoing

resource as they develop their plans. The day itself brought together a number of leaders in
the field of diversity from both the public and private sector. The varied contributions made

for an interesting and thought provoking event which ended with a very enlightening and
engaging account of a personal journey from Rob Neil, Head of Engagement Networks, from
the Ministry of Justice.

Diversity

CIVIL SERV ICE DIVERSITY AWARDS NOMINATIONS

Nominations for the Civil Service Diversity and Equality Awards 2009 closed on @8l June
2009. This year here are six award categories which are; delivery of customer $vice,
engagement and involvement, improvement, innovation, inspiration and leader . The
aims of the awards are to demonstrate best practice in diversity and equality, to @pire,
to innovate and to work hard to bring about change.




Interview with Billie Sadiku Home Office

=l
&YA @’) |

| began my career in 2001 through an external HEO recruitment campaign into the

core Home Office, as a Liaison Officer working in Drugs Strategy. | then moved onto Asylum Suppo
Special Projects in May 206304. From 2005 | was based in Managed Migration (now Family & Ecd
Migration) managing data processing teams, and | then went onto managing several case work teams
based in Central Operations and Performance in the London and South East Region as a Remo
Account Manager.

| focus on my priorities and employ good time management skills in order to meet my work obligations
my home obligations with my three children and family. As | have progressed | have learnt that you h
focused on what is realistically achievable in one day. | enjoy my work and believe that sta
management is key to the Civil Service and it is this aspect of my job that | find very interesting, challe
motivating. A large part of my role is persuading and influencing, to ensure stakeholders do everything
to aid the removal of an individual who does not have valid leave to remain in the UK.

I am careful not to stretch myself too much. For example, as a Senior Executive Officer for 7.12 | am

work, but when | go home | switch off from work and spend quality time with each of my boys. For
toni ght |l ©m baking a cake with one of my sons
between each my sons so that they can be free to do the things they enjoy and also so | can then sh;
of that enjoyment with them.

| was appointed to the Bench in March 2008. | am one of the youngest maglstrates some have sg
twenty years and some are retired. | have dealt with high priority cases in court involving, murde
laundering and domestic violence. Some of the minor cases | hear concern drug related charges, it is
opener.Most cases start in the Magistrate court and if required will be referred to the CrownTteue arg
cases that can be quite harrowing, | have to be sensitive but also remain emotionally detached. Qua
need to ensure | employ are keeping a balanced judgement, be quick thinking, pay attention to detai
all times observe confidentiality requirements. The main objective is to make sure justice is served
there is a need for rehabilitation provide it, if it is as an option. My position as a Magistrate has also g
the opportunity to see the terrible real and long lasting effect drugs can have on our society.

The Civil Service is accommodating and allows me to manage a healthy balance at home, at work, a
when appearing as a Magistrate. | am allowed flexibility and some control, however it has helped that
and present line managers have been very supportive.
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Interview with Billie Sadiku Home Office

For those who are interested in becoming a magistrate or even volunteering, ensure that you are me
targets at work and balancing your current objectives. | would then recommend you talk to your line
and try to incorporate this aspiration as a development goal into your Performance Development Plan
importantly be open to negotiation with your line manager.

To seek information and knowledge, to network with colleagues and continuously update your skil
changing government priorities.

The Civil Service provides flexibility and opportunity, | would definitely recommend the Civil Service.
thing it will improve your confidence. For example, previously | may have been slightly uncomfortable
situations, however | am now able to fully resolve issues in any given situation. | am aware that
neglected in some areas, but the majority of departments will positively assist you with your aspirations

My faith drives me to always do my best, reg
grounded, and I try and fast on Mondays and Thursdays. | also mentor younger family members to prd
with some guidance; be a positive role model and try to help them achieve the best they can in life; b
be there when they need support.

CSIS MENTORING

Expression of Interest for Mentors

CSIS wish to continue to support and provide development to staff in the formatiof a
formalised mentoring service. CSIS have had a successful mentoring schemefSince 't
inception of CSIS in 2005. Currently, we are updating our Mentors skills base, thereiore if
you would be interested in becoming a mentor please contact ugs Sat
info@civilserviceislamicsociety.org

Read a successful case study of a CSIS successful mentor/mentee partnerships inthe hex
i ssue of 6The Societydd
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Civil Service Live 2009 s S)

Cross Department Update

Civil Service Live has previously inspired innovation and creativity, and this ye ' ')’9 S
Service Live was no different, taking place at London Olympia from-@kie July. A
range of exhibitors from the public and private sector and an estimated 8000 visitors attended. CS Live was
originally launched in 2008 by Sir Gus 0 Donnell, Head of the Civil Service and CSIS Patron to|inspire

i nnovation and creativity. CSI'S had an 6l nclugivit
that it was fully booked within a day of registration opening! The workshop discussed the case fpr staff
networks. Colleagues from Christians in Government, the Race Equality Network and Disability Staff| Network
all put forward strong cases. They highlighted that staff support groups can provide support to minority staff
groups; accessing parts of the community that are often hard to reach and can be critical friends who ¢an work
strategically with organisations to ensure best practice. We in the CSIS had a further interest in CS|Live this
year as our Chair,Shaykh Mohammed Pandor was chosen from over 150 applicants to take part in the Civil
Service Challenge. The 4 chosen teams had 24 hours to complete a challenge (for those of you who atch The

Apprentice, this wild.l sound familiar?!). You can r e
CS Challenge on page 4. Prince Charles also made a surprise appearance on the first day, he thanked the civil
service for advancing diversity in the work pllace.
and discussed innovation in the Civil Service; it was definitely a successful and action packed 3 days!
The Rt Hon Sadiqg Khan MP visits Saudi Arabia o®®e -

$ Communities

... and Local Government | |

The Rt Hon Sadig Khan MP, the newly appointed Transport Minister became the first western Government
Minister to carry out pilgrimage to the holy city of Mecca in May. At the time of the Umrah, he was the Per-
manent Secretary for Communities and Local Government. The Rt Hon Sadig Khan MP met a group|of British
students and senior deans at the Islamic University of Medina where they discussed the needs of Mugslim com-
munities and the importance of standing up to violent extremism. One of the aims of the Government's Prevent
strategy is to build capacity in Muslim communities through strengthening Islamic faith institutions and leaders.
The Government is trying to work with the Muslim community to increase the number and standard| of faith
leaders trained in the UK, who have the language, pastoral and other skills to engage with young pegple in
their communities. The Rt Hon Sadig Khan MP s|ai d,
place, surrounded by construction on a vast scale, including within the Grand Mosque complex itsglf. And
British Muslims form part of this wonderful fabric, visiting in ever larger numbers each year. | hope|to see

other Muslim ministers fromthekams | i m wor |l d al so being able to|repr
Home Office Islamic Network Informal Lunch ome Office
slamic { NetworkE

The Home Office Islamic Network (HOIN) organized an informal lunch for its members with Jeremy Fleming,
Director of Strategy Planning and Resources in the Office for Security and Counter Terrorism (OSCT). OSCT
was established in March 2007 to enhance coordination and governance of the UK counter terrorisin strat-
egy. In addition, OSCT took over responsibility for managing the Security and Safety Strategy for the¢ Lon-
don 2012 Olympics earlier this yeaihe informal lunch took place at Home Office HQ, 2 Marsham Stijeet
and the main theme was the Governmentds revi ed c
has four key elements: Pursue, Prevent, Protect and Prepare. A leaflet with more information can be accessed
at http://www.homeoffice.gov.uk/documents/coesiflet. Thelunchwaslively and informative. Some key
areas of discussion were the Governmentds attlempt
CONTEST Strategy at a local level; the perception of how British foreign policy can influence eatndmigm;

how the Government is engaging with Muslims who are representative of the British Muslim ga@uiktion.

has organized a series of informal lunches with Home Office Ministers and senior officials. Future lunches are
planned and are expected to follow the format of an informal open forum for members to discuss issues and
raise concerns which are important to them. 9
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Royal School of Arts

On the 30th March 2009 Fairknowledge presented the also made the apt point that the way Mug
Cineforum Muslim Women: Visibility and Leadership atlthes are dehumanized is not conducive t
Royal Society of Arts (RSA) in conjunction with the Lop@@ge and that ought to be a force for
International Documentary Film Festival . It was a one e§nge. Also emphasizing that Muslim women
extravaganza of short and feature length films, speakBfed to take arole in society at a local level.
forums, leadership workshops, -tmene mentoring and
lots of networking. The aim of the day was to advance :
Muslim women in leadership positions and to enhancg %irm Hon Sadiq Kha

. . was interviewed b
spheres of influence. Speakers and films were therg fghi singh and providdd
Inspire new knowledge, through leadership traininigought provoking

~ 3 stafistics on musli

workshops. 1tdés aim was fW(?mﬁéninI%ggesrﬂs%
skills and insights.

O

Women in the Muslim world are said to be the least heard
voices in film and media today. Therefore the evemitendees were of all age groups, both Muslim
brought together experts and audiences from across #ml noaMuslim women, as well as men. The
world to debate the social, artistic and economic empowalidience interacted well with the panels and
ment of Muslim women. speakers on various topics such as women as
peace builders, Muslim women in the medja,

British politics, positive presence and image.

The Great Roon| The event was a resounding success and went

at the RSA was beyond the organizerl0s e:
host to many Ali from Fairknowledge plans to take on the
interesting pane event feedback and meet with the Governmept

discussions and
thought provok-
ing sessions and
short films

in order to further facilitate Muslim women inllo
Leadership. The hope is to have a Musl
Women's World Summit, to be repeated annu-

ally in the UK.
Inside th tigi RSA Great R . . N .
e e PIESIOIoEs e oom Jobeda Ali informed,| o0Thi
In attendance were speakers such as Carole Sto83€Xt 3| ki ng about OMusl i m we

producer and the firm Queen of Networking; Muddassgout supporting Muslim women to excel as

Ahmed, CEO of one of thegaHdsinall abpBctsdiisdtiBty. The Gihefortim Re |
firm, Unitas Communications; Liz Hartford, a freelagc@ | e pr at es Musl i m wolmends

television pitching skills, among others. Other speakergg®forate, media and civic life and thd
the day include: filmmaker Ameena Ayub, PR manag@ieforum will support them with the tools and
Perveen Akhtar, and barrister Rehna Azim. One of 81 j | | s t o go even fufther
highlights was The Rt Hon Sadig Khan MP whose session
was titled, A new dawn f]|Briknowd8ge belidveithg dharingRnawl- A
food for thought when informing there are 646 memberg ff9° Is fundamenta and their objectiva is C
Parliament; and of those only 13 are ethnic minorities. A¥w multiplicity of thought, opinion ajfd
al so that 67% of Br i t i s [deasiptig dobal knowlegomeforgmy | ffair knowledge| €| C O N O 1
inactive as opposed to 25% of British Indians.

he

10
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The NETWORKGM

Race Equality: Marking the 10 Years

This year marked the ¥Qanniversary of the Home|mran Khar
Office staff support group, THE NETWORK. OVE&fglivered a
the last decade the NETWORK have championgflought
race relations across the Home Office; working f8rovoking
ensure equality of opportunity and sought to impro Reynote
communication and engagement betweegpeech
management and staff.

In March 2009, THE NETWORK held its ninth Annual
General Meeting, which was held at the Mermaid
Centre in Blackfriars. The event was opened by tf# David Normington followed Imran Khan after t
then Home Secretary Jacqui Smith and Home Offfe¢ak and spoke about the need to address tie
Permanent Secretary Sir David Normingtion, wileor representation of BME staff at senior levdls

guest speaker the prominent Human Rights lawy&ithin the organisation. He also spoke of the imppr-

Imran Khan. The event was facilitated by broadance of the NETWORK and other staff suppgrt

caster Juliette Foster and opened with a gospel ch@foups in challenging and engaging with senfor

The first session was hangers enlissugs thathvere opcrsdm tetiemprsin - P
and was a discussion forum for Board members vihgir members. After his speech, David Normindon

helped launch and support THE NETWORK. Tk questions with Lin Homer (Chief Executive of the
panel consisted of Sir David Omand, Trevor HallK Border Agency and Kevin White HR Directorjof
Stephen Boys Smith, and Philippa Drew, led by R#w UK Border Agency). This was a lively debdte

Chand. Discussions were based around the imputd questions were put to the panel on issues uch

tance of the Board setting up the NETWORK @s Heathrow Terminal 3 staff development neegs;

1999; their aspirations; their support and any chamoderation; poor representation of BME staff

lenges encountered. senior levels; and the importance of staff groups.
After lunch the NETWORK awards were presenjed
The panel by Lin Homer and others. Danny Lafeyette officially
of past announced that he was stepping down as Chairjof
senior the NETWORK after 6 years. The then Hofne
stake- Secretary Rt Hon Jacqui Smith addressed the dgle-
holders gates and thanked Danny for his commitment to THE
discussed NETWORK and his role in the gun and knife crjme
their unit. Following this session, Danny then introd[ged
support for the new Chair, Paul David, who saif,
ahe 0The NETWORK has resulfted
1(7:25.- not only confident enough to question inequalitfes,
but who also recognise the need to work in partngr-
ship with management to deliver solutions. Facilgat-

This session was followed by Imran Khan whé N9 this is my aim. 6 Thhe AG
reflected on the previous session and spoke abouf celebration of past achievements, but also a Igpk
the need to continue with delivering race equalityl0Wards the future and a resolve from all to C.°.|:’
in society. He spoke of his concerns about racdnue to challenge inequality and promote positiye
being diluted within a single equality and his €ngagement.
commitment to championing human rights since the

Stephen Lawrence enduiry. [Contributer Zahur Parker (Home Offid:
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